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Policy Statement  

Hamilton Secondary College will provide a safe, inclusive and supportive learning environment, free from bullying, harassment 

and violence, while actively promoting student wellbeing. Bullying, including cyber bullying, harassment and violence, is not 

acceptable at Hamilton Secondary College and will be dealt with seriously and expediently.   

Hamilton Secondary College has aligned this policy to the Department for Education guidelines and procedures 

Hamilton Secondary College will work with our school community, in addition to other services and agencies, to support our 

students in being responsible and productive members of our community.  

 

Definition of Bullying 

We recognise the National definition of bullying for Australian schools endorsed by the Education council. 
 

• Bullying is an ongoing and deliberate misuse of power in relationships through repeated verbal, physical or social behaviour 
that intends to cause physical, social or psychological harm. 

• It can involve an individual or a group misusing their power, or perceived power, over one or more persons who feel unable to 
stop it from happening. 

• Bullying can happen in person or online, via various digital platforms and devices and it can be obvious or hidden. 

• Bullying behaviour is repeated, or has the potential to be repeated, over time (for example, through sharing of digital rec-
ords). 

• Bullying of any form or for any reason can have immediate, medium and long-term effects on those involved, including by-
standers. 

• Single incidents and conflict or fights between equals, whether in person or online, are not defined as bullying. 
 

Definition of Harassment 

• Harassment is behaviour that targets an individual or group due to their identity, race, culture or ethnic origin; religion; 

physical characteristics; gender; sexual orientation; marital, parenting or economic status; age; ability or disability, and 

that offends, humiliates, intimidates or creates a hostile environment.   

• Harassment may be an ongoing pattern of behaviour, or it may be a single act. It may be directed randomly or towards 

the same person(s). It may be intentional or unintentional, For example, words or actions that offend and distress one 

person may be genuinely regarded by the perpetrator as minor or harmless.  

Strategies to prevent Bullying and Harassment at Hamilton Secondary College 

 

• Pathways program that develops and fosters positive relationships with students  

• Staff communicate and interact effectively with students and engage in cooperative problem solving relationships to address 
bullying and harassment. 

• Participate in developing, implementing and reviewing the school’s anti-bullying policy, curriculum and PD opportunities 
and the procedures for managing incidents of bullying successfully.  

• Critically reflect on practices and develop the knowledge and skills needed to manage incidents of bullying successfully.  

• Document, record and maintain accurate and timely records of Bullying and Harassment.  

• Ensure that families have access to the school’s anti-bullying policy and related documents, Governing Council reports 
and the school’s grievance procedures.  

• Supporting the student being bullied to deal with the bullying themselves. This may include some longer term counsel-
ling to determine appropriate strategies.  

• Parent/Caregiver input into policy development around bullying through Governing council. 

• Develop a safe and inclusive learning environment through extra curricula activities including student clubs and sport 
 
 

 

 



 

 

 

 

Whole College approach to prevention and intervention of Bullying and Harassment 

• Using our Health and Pathways program to teach students in Years 7-12 about bullying, harassment and being an effec-
tive bystander.  

• Using the curriculum to teach students about respectful relationships.  

• Developing Student Voice opportunities to help students participate and have a say in their learning, and the promotion 

of a safe and supportive environment.   

• Teaching students about violence prevention, conflict resolution, anger management and problem solving and develop-

ing    policies which promote student safety.  

• Ensuring all staff know how to address bullying effectively and respectfully.  

• Students who are bullied will be referred to the Well being team 

• Talking with parents/caregivers about the situation and providing strategies 

• Describing the Bullying and Harassment Policy to the perpetrator.  

• Putting consequences in place for those who bully others.  

• Follow up counselling for students who are victims or perpetrators of bullying to ensure they feel safe at school and 

remain connected to the school following an incident.  

• Reviewing and evaluating behaviour codes, procedures and policies to make sure that they are effective.  

• Staff will actively engage with professional learning opportunities throughout the year, to remain informed and skilled in 

the practice of prevention and intervention, during incidents of bullying, harassment and violence.   

 

Responding to reports of Bullying by Hamilton Secondary College 

• We will listen and talk to the student who has been bullied. We will discuss possible strategies for helping to deal with 

the bullying. We will negotiate what further follow up is required.  

 This may include:  

1)  Supporting the person being bullied to deal with the bullying themselves. This may include some longer term 

counselling to determine appropriate strategies.  

2)   Facilitating a conversation with the person doing the bullying. This will focus on helping that person to develop a 
sense of empathy for the person they have bullied. This may include some longer term counselling to help them 

improve their relationships with other people.  

 An informal warning also occurs at this stage. This means they have been given an opportunity to change their behav-
iour without further consequences being enacted.  

3) Issuing a formal warning to the person doing the bullying. This means that their parents/caregivers will be in-

formed and invited to be part of the process to help their son/daughter to change their behaviour.  

4) If there is no change to the behaviour , the College will look at possible class changes, exclusion from areas in 

the yard during recess and lunchtimes, Internal / external suspension, referral to DfE behaviour support ser-

vices , or possible Suspension pending Exclusion 

 

Reporting Bullying/Harassment at Hamilton Secondary College 

Student: 

• Report bullying to a trusted adult, as soon as it occurs. Do not ignore it. This may include:  teacher, leader, Well being 
coordinator, parent /caregiver, a friend.  

• If you experience, or witness cyber-bullying, report it as soon as possible to your parent/caregiver or any staff member 
in the College  

• Complete a “Reporting an Incident of Bullying and Harassment” form that can be collected from Student Services. Re-

turn the form to Student services who will then give the form to the relevant Year level Manager to follow up. 

• If you are a bystander or witness to bullying, you have a responsibility to report it immediately. If you see something, 

say something.  

Parent/Caregiver: 

• Screenshot any written evidence of cyber bullying, and present evidence to a Year level manager or Leader as soon as 

possible.  

• Communicate in a respectful manner with the school if issues of bullying occur.  

• Any major type of sexting or other illegal images or Crime needs to be reported directly to SAPOL 

 


